
 

 

 
Swakop Uranium, a Namibian world class uranium mining company, invites people who are self-motivated, energetic and 

wish to work in a High Performance Culture environment, to apply for the following role. 
 

 

 

 

Team Leader: Shovel Maintenance 
(Mine Maintenance) 

Location:  Husab Mine, Swakopmund  
Reports to the Superintendent: Shovels & Drills 

 
MAIN PURPOSE OF JOB  
To supervise the Mining Shovel maintenance function in area of responsibility, with a view to manage the operations at maximum 
equipment availability and optimum cost including adherence to job safety and good housekeeping standards. 
 
 Key Performance Areas:  

 Directs maintenance activities to provide continuous availability of shovels required for operations. 

 Manage planned and unplanned maintenance work to maximize efficiencies. 

 Ensures all maintenance tasks performed are within the compliance of Mine safe operating procedures. 

 Ensures that quality maintenance work is carried out, by inspecting completed work. 

 Diagnoses breakdown problems and initiates and implements continuous improvement efforts to ensure shovels availability. 

 Plans and schedules planned and unplanned maintenance work to maximize effectiveness. 

 Keeps records of all shovel failures and provides needed information and data to Management. 

 Monitors the performance of all the maintenance personnel in area of responsibility. 

 Directs contractors engaged in maintenance activities to improve work performance and acquaint them with Company policies 

and procedures. 

 Controls ordering of all spares, critical stock items and components in area of responsibility to effectively meet maintenance 

requirements at optimal costs. 

 Prepares and recommends budget and controls expenditure within approved budget. 

 Recommends upgrading of old equipment including installation/purchasing of new equipment to meet new standards. 

 Plans, develops and implements new methods and procedures designed to improve operations, minimize operating costs and 

effect greater utilization of labour and materials. 

Requirements and experience: 

 Recognized Trade Diploma/ National Vocational Certificate in relevant field N3, N5 or N6/S3 Level. 

 5 Years’ post-apprenticeship experience on Komatsu or Caterpillar HME. 

 Knowledge of CAT 7495, CAT 6060 will be an added advantage. 

 Experience in SAP-Supervisor related modules will be and added advantage. 

 Code B/BE driver’s license. 

 
 

Through its commitment to its people, the company offers a competitive remuneration package and the opportunity to work 
alongside some of the most experienced and dedicated people in the industry. 

Interested persons should submit their CV and relevant supporting documents to psujobs.eng@cgnpc.com.cn  by 10 March 2017. 
Previously disadvantaged Namibians meeting the above criteria are encouraged to apply. 

Clearly indicate the position you are applying for as well as your name and surname in the subject line of your application email. 
Applications received that do not meet this criteria will not be considered. 

Only shortlisted candidates will be contacted within two weeks of the closing date of this advertisement and no documents will be returned. 
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